New Year’s Resolutions for a Safe Workplace

The opportunity of a fresh new year brings a time
to reflect upon how we can implement some
significant improvements to our lives. Most
people try to commit to leading a healthier
lifestyle, saving money, traveling more, spending
time with family, learning new skills, etc.

As individuals contemplate their personal
resolutions for the year ahead, businesses should
also use the end of the year to reflect on the past,
learn from their mistakes and commit to
providing a safe and healthy workplace for their
employees. Resolving to protect both valuable
employees and assets allows your organization a
tangible way to be its “best self.”

What are Safety Tips to Practice in the
Workplace?

Taking workplace safety seriously should be top of
mind for all employers as we approach 2024.
Keeping employees safe should be the biggest
concern for any business owner, especially since
there were 2.8 million nonfatal workplace injuries
and illnesses reported by private employers in
2022. In addition to providing a safe workplace
where employees can thrive, companies

with workplace safety programs in place enjoy
lower workers’ compensation claim costs and
medical expenses, less potential for lost
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Looking forward to 2024, here are a few New Year’s
resolutions that can help improve workplace safety:

Keep a cleaner, more organized workspace. What
can’t be kept clean can’t be kept safe. Hazards can be
found in any type of commercial establishment,

from offices and machine shops to retail

stores and restaurants. Injuries from slips and falls on
wet floors or tripping over clutter can easily occur
when conditions are not kept clean and organized.
Clutter can also increase the risk of fires, especially
stockpiles of paper or boxes located near sources of
ignition.

Establish a solid return-to-work program. If
safeguards fail and an injury does occur, make it your
company’s mission to return that employee to
meaningful, productive working activity within the
doctor’s restrictions as soon as possible. These
programs benefit both the employer and the injured
worker in a variety of ways.

(Continued, Page 2)
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(Continued)

For the employee, it helps ease financial stress,
keeps skills sharp and can reduce recovery time. The
employer enjoys reduced workers’

compensation costs and employee turnover and
helps maintain productivity by allowing injured
workers to remain valuable contributors.
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Pay strict attention to driving safety. Every
business has a level of driving exposure. In some
companies, transportation and driving are
central to the operation of their business. In
others, it is only an incidental aspect, such as
running errands from time to time. No matter
how often employees get behind the wheel for
company purposes, in almost all cases, it’s by far
your most dangerous activity - and the greatest
source of fatalities in American workplac-

es. Driving safety is critical to the welfare of
employees, their families and your business.
Eliminate taking shortcuts in processes or
procedure. Not only is safety enhanced, but so
is the quality of your product or service. Make
sure all employees understand workplace safety
procedures such as proper lifting techniques,
how to use new equipment, wearing protective
clothing and reporting any unsafe working
conditions. Additionally, keep accurate and
detailed records of any incidents,

including near-miss accidents, so you can
continue to learn and improve those processes
and procedures.

Encourage breaks. When employees get
fatigued, they easily become a liability. Tired
staff members, especially those who work long
shifts, make more mistakes as they cannot fully
focus on their tasks, leading to accidents where
they harm themselves or their coworkers. Breaks
should be scheduled regularly, allowing
employees ample time to rest before returning to
their duties.

Be a role model. As a business owner and
leader, resolve to be the strongest role model for
safety you can be. You set the tone, and if your
behavior reflects the importance of doing things
right, your organization will follow you.
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Unfortunately, the opposite will also be true.
Make preventing accidents and injuries one of your
top priorities in 2024.

Workplace safety programs should not be
considered a short-term expense but a long-term
investment into the health of your employees
and your business. Companies with robust safety
programs can reduce expenses related to worker
injuries and illness by 40%. Help ensure a happy,
healthy and injury-free 2024.

New VYear's Fve Recipe

Carmelized Five Onion Dip

*3 tablespoons extra-virgin olive oil

*2 tablespoons unsalted butter

*1 large sweet onion (such as Vidalia), quartered and
thinly sliced (about 2 1/2 cups)

*1 medium-size yellow onion, quartered and thinly
sliced (about 2 cups)

*1 medium-size red onion, quartered and thinly sliced
(about 2 cups)

*4 medium shallots, halved and thinly sliced (about
11/2 cups)

*1/2 teaspoon kosher salt, plus more to taste

*6 scallions, thinly sliced

*8 ounces cream cheese, softened

*1 1/2 cups sour cream

*1/4 cup mayonnaise

*2 teaspoons garlic powder

*1/4 teaspoon cayenne pepper

*Black pepper, to taste

*Potato chips, toasted bread, and seasonal vegeta-
bles, for serving

Directions: Heat oil and butter in pan and add all
ingredients to a bowl and mix together. Let stand 35
min. and serve.
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2024 IMEA Workshops
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July -August

July 23 - 24 Insulate & Isolate Scottsburg

August 5 - 9 IMEA 612 Intermediate Workshop Scottsburg 082222

October - November December

December 24 - Christmas Holiday
Bloomlngton

October 21 - November 1 IMEA 610.Mlood Pole
Climbing Workshop Scottsburg 15021524,
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. INDIANA MUNICIPAL
/ ELECTRIC ASSOCIATION|
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Public power is more to

SIGNATURE SPONSOR - 5 oo

of unique and fulfilling

career opportunities in your
local community. Employees
make a difference by serving
their own neighborhoods and
families. Talented high school,
college and technical college
graduates and even

technology, environmental
and public service
professionals - will find that
competitive salaries aren’t

the only thing attractive
about careers in public power.

Energy

Do you have important news or
Automated AMI data dashboards photos that you would like to share
revolutionizing how
Indiana manages

in our bi-weekly newsletters?
Please email all news and photos to

INDIANA MUNICIPAL ELECTRIC

ASSOCIATION
176 W. LOGAN ST. #225
NOBLESVILLE, IN. 46060
automatedenergy.ch 765.366.5506 | www.imea.com
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https://www.facebook.com/IndianaIMEA/
https://www.instagram.com/indianamunicipalelectricassoc/
https://www.linkedin.com/company/indiana-municipal-electric-association/
https://twitter.com/imeanews
http://www.imea.com

